B E R E Av E M E N T Respondents were asked to share their organization’s

bereavement leave policies to assist other employers

S U RV EY R E S U LTS when making benefit-related decisions.

Bereavement Policies

FULL-TIME EMPLOYEES PART-TIME EMPLOYEES
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Relationships Qualifying for Bereavement Leave
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Assistance/Programs Offered to Those Who Lose a Loved One
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46 Responses Collected in September and October 2020
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